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Ilepeuens komnemeHnyuil ¢ yKazanuem ypoeHeil ux opmuposanus
Komnerennus:
YK-4 - CriocoOeH oCyIIeCTBISATh ASTOBYI0O KOMMYHHKAIIMIO B YCTHOH M MUCbMEHHOM (hOpMax Ha rocynapCTBEHHOM si3bike Poccuiickoit denepanuu u nHO-
cTpaHHOM(bIX) sI3bIKE(ax).
HNHaukaTopbl A0CTHKEHUS] KOMIIETEHIHI:
VK-4.1 - 3HaeT OCHOBBI JeTI0OBOM KOMMYHUKAIMH, TIPABUJIA M 3aKOHOMEPHOCTH YCTHOM U MUCbMEHHOH (POpMBI peun, TpeOOBaHUs K JeIOBOM KOMMYHHUKAIH
Ha PYCCKOM U MHOCTPAHHOM SI3bIKaX;
VK-4.2 - YMeeT npuMeHATh Ha IPAKTHUKE JEJIO0BYI0 KOMMYHHUKAIIMIO B YCTHON M MUCBbMEHHON (hopMax, METO/Ibl M HaBBIKH JIEJIOBOTIO OOILIEHUS Ha PYCCKOM U
MHOCTPaHHOM SI3bIKaX;
VK-4.3 - Birageer HaBbIKaMM YTEHHsI U [1€PEBO/Ia TEKCTOB HA MHOCTPAHHOM SI3bIKE B IPO(ECCHOHAIBHOM OOIEHUH; HABBIKAMH JEJIOBBIX KOMMYHUKAIMNA B
YCTHOMW U MHUCbMEHHOM (hopMe Ha PyCCKOM U HUHOCTPAHHOM SI3BIKAaX.

Hunouxamoput Omanwt hopmuposanus é npoyecce 0c60eHUA OUCYUNTUHDBL

oocmudiceHus

KOMnemeHuyuu Jexyuu Ilpakmuueckue Jlabopamopuwie | Kypcoeoit npoekm (pa- Haumenosanue oyenounozo cpeocm-

3anamus, 1adopamop- 3aHAmMuUA ooma) 6a
HbLIL NPAKMUKYM
YK-4.1 He npedy- | Tema 2, Tema 2, Tema | He npedycmompe- | He npedycmompenst | 1) KOMIUIEKT TEKCTOB ISl IEPEBOJIA;
VK-4.2 cmompensl 3, Tema 4, Tema 5, Te- | nut 2) TeMbl  JUIS YCTHBIX COOOIIECHUH;
YK-4.3 Mma 6. 3) mepeveHb TeM JUIs IPOBEICHUS
KpYTJI0ro CToJIa.




Ilepeuens oyenounvix cpeocme no oucyunaune (Mooyji)

11, IVcemecTpnbl
Ouyenounvle cpeocmea Kon-¢60 Min, oannoe Max, oannos
(6azoevtii yposensv) | (noeviuieHHvlil
YPOGeHb)

[TepeBon  mpodeccruonanbHO- 3 30 60
OPHEHTUPOBAHHOTO TEKCTA

VY CTHEIC TICKCHYECKUE TEMBbI 2 15 20
Jlokmaa 1y1st Kpyrioro croja 1 15 20
HUTOI'O 60 100

V cemectp (Mmax 60 6a/10B)

Ouenounvle cpeocmea Min, 6annos Max, 6afmoev

Kon-eo (6asoswiii yposens) (noevtuieHHbLIL
P Yposeny)

ITepeBox mpodeccroHaNTbHO- 3 15 30

OPHEHTUPOBAHHOTO TEKCTA

Y CTHBIE IEKCUYECKUE TEMbI 2 10 20

Jlokmana st Kpyriaoro croja 1 11 10

NTOI'O 36 60




HlIxana ouenusanus

Indposoe
BbIpaKeHue

Bripaxenue B
0aJsax:

CioBecHoe
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Kputepun oieHKH HHIUKATOPOB JOCTHKEHHS MPU (hopMe KOHTPOJIA:

JK3aMeH / 3a4er ¢ OLIEHKOM

3adyeT
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87 -100

OTan4HO
(3auTeHo)

OrneHka «OTJIIMYHO» BBICTABIAETCS CTYACHTY, €CIIU TEOPETHUECKOE COAEp-
’KaHUe Kypca OCBOEHO IOJIHOCTBIO, 6€3 Mpo0eioB; UCUepIbIBAOLIE, [10CIIE-
JOBaTENIbHO, YETKO M JIOTUYECKU CTPOMHO M3JaraeT Marepuai; CBOOOIHO
CIpaBiIeTCs € 3afadaMM, BOIPOCAMU M JPYTUMH BHIAMH HPUMEHEHUS
3HAHUU; UCIIOJIB3YET B OTBETE JOMOJIHUTENBHBIN MaTepral Bce MPeaycMOoT-
PEHHBIE IPOrPaMMOM 3alaHMsI BBIIIOIHEHBI, KAYECTBO UX BBIIIOJIHEHUS OLe-
HEHO YMCJIOM 0aioB, OJIM3KMM K MaKCUMaJIbHOMY; aHATU3UPYET MOIYUYeH-
HbIe pe3yJbTaThbl; MPOSABISET CAMOCTOSTENBHOCTh NPU BBIIIOJIHEHUH 3a]1a-
HUH

74 - 86

Xopouio
(3auTeHO)

OneHka «XOpOIIO» BBICTABIISIETCS CTYyNEHTY, €CIIM TEOPETUUECKOE COAEp-
KaHWE Kypca OCBOEHO IOJIHOCTBIO, HEOOXOAWMBIE MPAKTHYECKHE KOMIIe-
TEHIIMX B OCHOBHOM C(OPMHUPOBAHEI, BCE MPEAYCMOTPEHHBIC POTPaMMOi
o0y4eHus1 ydeOHbIE 3a/1aHUsI BBITIOIHEHBI, KAYECTBO MX BBIMOJIHEHUS 10CTa-
TOYHO BBICOKOE. CTYA€HT TBEPIO 3HAET MaTepHall, FpaMOTHO U MO CYIIECT-
By H3JIaraeT ero, He JIOMycCKas CYIIECTBEHHBIX HETOUYHOCTEW B OTBETE Ha
BOIIPOC.

60 -73

VY noBieTBO-
PHUTENBHO
(3auTeHo)

OueHKa «yAOBIETBOPUTENIBHO» BBICTABIISIETCS] CTYJICHTY, €CJIM TEOpPETHYE-
CKOE cojiep)KaHre Kypca OCBOEHO YaCTUYHO, HO MPOOeshl HE HOCAT CyIIIe-
CTBEHHOTO XapakTepa, OONBIIMHCTBO MPEIYCMOTPEHHBIX MPOrpaMMON 3a-
JITAaHUI BBITIOJHEHO, HO B HUX UMEIOTCSI OIIMOKH, ITPH OTBETE HA ITOCTABJICH-
HBIH BOIPOC CTYAEHT AOIYCKAE€T HETOYHOCTU, HEJOCTATOYHO NPABUJIBLHBIC
(dopMyHpOBKH, HAOMIOAAIOTCS HapyIIEHHUS JOTMYECKOH IMocie0BaTelNb-
HOCTH B U3JI0’)KEHUU MTPOTrPAMMHOT0 MaTepHaa.

OneHka «3a4TeHO» BBICTABIIAETCA CTY-
JIEHTY, €CIIi OTBETHI HA BOIPOCHI IO Te-
MaM JHUCLMIUIMHBI  IOCIEHOBATEIIbHBI,
JIOTHYECKH M3JIOKEHBI, JOIYCKAKTCS He-
3HAYUTEIIbHBIE HENOYETHl B OTBETE CTY-
JIEHTa, TaKH€ KaK OTCYTCTBHE CaMOCTOS-
TEJNBHOTO BBIBOJIA, PEUEBBIC OLIMOKH U TIP

Huoxe 60

Heynosnerso-
PHUTENBHO
(ue 3auTeHO)

OueHka «HEYJOBIETBOPUTEIBHO» BBICTABIISACTCSA CTYICHTY, €CIH OH He
3HAeT 3HAYUTEIBHOM YacT MPOrpaMMHOI0 MaTepHaia, JOIMYCKaeT CyIecT-
BEHHbIE ONIMOKH, HEYBEPEHHO, C OOJIIIMMHU 3aTPyTHEHUSMH BBITIOIHSET
MpaKTUYeCKue padoThl, HEOOXOAWMBbIE TPAKTHUYECKHE KOMIICTEHIIMU He
c(hopMHPOBaHbI, OOJBIIMHCTBO MPEAYCMOTPEHHBIX IPOrpaMMoOn 00y4eHuUs
yueOHBIX 33aHUI HE BBIIOJIHEHO, KAUeCTBO UX BBITIOJHEHHS OLEHEHO YHC-
JIOM GaJIOB, OJIM3KUM K MUHUMAIBHOMY

OreHka «HE 3a4TE€HO» BBICTABIIIETCS
CTYJIEHTY, €CITU CTY/ICHT HE 3HAaeT OCHOB-
HBIX HOH?ITI/Iﬁ TEMBbI TUCHUIIIIMHBI, HE OT-
BC€UYACT HA AOITOJIHUTCIBHBIC 1 HABOISAIIIUEC
BOIPOCHI TIPEITOJIaBATEIS.




Kparkasi xapakTepuCTHKA OLEHOYHBIX CpecTBa

IIJIMHBI

Ne | Haumenoeanue |Kpamkaa xapaxmepucmuka oyenounozo cpeocmea| Ilpeocmasnenue
n/n | ouenouno20 cpeo- OUEHOYHO020 cpedcm-
cmea 6a 6 ghonoe
1. |IlepeBoxa TekctoB |CpencTBo MPOBEpKH YMEHHMM MPUMEHATH MOJydeH-|KommiekT TekcToB
HbIE€ 3HAHUS JUIS PELICHUs 3a7a4 OIPENEICHHOIO TH-|JIs IepeBoJa
a 1o TeMe Ui paszierny.
2. |YcrHoe cooOmie-|[IpogykT camocTosTensHOM paboThl cTyneHTa, mpea-|TeMbl I yCTHBIX
HUE 110 TEME CTaBISIONIMKA €O000M MyOJMYHOE BBICTYIUICHHE I10|COOOIICHHHA
MPEJICTABICHUIO MOJYYEHHBIX PEe3yJIbTaTOB PEICHUs
ONpEEIEHHON  y4yeOHO-IIPaKTHUYECKOH,  ydeOHo-
MCCJIEIOBATEIHCKOM HIIM HAYYHOW TEMbI
3. |Kpyruslii cton OueHouHble CcpencTBa, MNO3BONIAIOIIME BKIOYUTH|l[lepeyenr Tem s
oOyyaroluxcsi B Mpouecc OOCYKIEHHUS CIIOPHOIO|IpPOBEAECHUS KPYIJIOrO
BONpOCa, MPoOIEeMbl U OLIEHUTh UX YMEHUE apryMeH-|CToja
TUPOBATh COOCTBEHHYIO TOUKY 3PEHUSI.
4. |9x3aMeH HToroBast popma OLIEHKH CTENEHH OCBOSHHS AHCLHU-|[lepeueHp BOpPOCOB K

OK3aMCHY
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1. WhatisRiskAssessment?

Risk assessment describes the overall method of identifying potential causes for harm and
evaluating the risk associated with those hazards. Risk assessment procedures help companies protect
their employees and business and are part of the risk management discipline.

Risk assessment is a three-phase process:

Risk Identification

Risk Analysis

Risk Evaluation

What is Risk Identification?

Risk identification requires that managers find the events, hazards, or factors that could pre-
vent their work, business, or enterprise from achieving its goals.

Risk identification does not include finding data to understand the level of risk, likelihood of
that event occurring, or estimate of its impact. These factors are added and weighed in the analysis
and evaluation phases of the process.

Examples of risks identified for a construction company building a house for a client could
be:
 Errors in blueprints or structural designs
e Changing priorities of future homeowner
o Permits denied or delayed
o Hazardous material found at the building site
o Flooding
 Insufficient staff
« Materials on backorder or unavailable
e Changing prices of building materials
o Equipment failure

Depending on the industry of your business or scope of your project, there may be specific
risk identification checklists or other resources that can help your team identify common risks faced
by companies like yours. Your company may have also documented the risks they identified or dis-
covered during past projects. These can be a good place to start, but take the time to brainstorm any
other risks specific to your business or environment.

2. What is Risk Analysis?

Risk analysis is the time to consider the likelihood, potential impact, and sources of the risks
identified.

While conducting risk analysis, you should consult both internal and external resources at
your organization. You can also take opinions from experts or stakeholders into account. Be sure to


https://www.gliffy.com/blog/risk-assessment#identification
https://www.gliffy.com/blog/risk-assessment#analysis
https://www.gliffy.com/blog/risk-assessment#evaluation

note where you found the information for your analysis or any assumptions made in order to create
clear and robust documentation of your analysis.

Using the examples from the risk identification process, here are some examples of the infor-
mation you may need to include in your analysis:
o  Errors in blueprints or structural designs
o Data: Our company encounters errors on 4% of projects
e Project history: The architect assigned to this project has made 2 errors on his last 20 projects.
These errors were minor and were resolved early in the project.
o Stakeholder assumption (from Project Lead): “This house is very similar to what we typically
build. I don’t expect any major issues.”
e Impact: When caught early, errors in blueprints or structural designs can delay the project by a
few days. If not caught early, resolving an error can take several weeks.
e Changing priorities of future homeowner
o Stakeholder assumption (from Project Lead): “The client seems to know what they want. | doubt
they will make any major changes mid-project.”
o Data: 40% of our projects include an early-stage change on the building plans.
« Data: Less than 3% of our projects include a late-stage change on the plans.
o History: Since implementing a steeper change fee after the initial blueprint sign-off, clients are
less likely to request changes. We are better compensated if these changes occur.
o Impact: Changes by the client can delay the project by a few days. Because of our contract struc-
ture, these are not likely and we are compensated for these changes.

3. What is Risk Evaluation?

Risk evaluation is the final step of the risk assessment process. It takes the analysis of the
risks your team identified and requires that your team make decisions on whether or not they are
comfortable with the level of risk. If a risk is not tolerable, then the team should identify steps to
mitigate that risk — either making it less likely to occur or reducing its impact should it occur.

Some industries or organizations will have a set of criteria to determine which risks are toler-
able and which risks require action.

Using the examples above, the risk assessment team may decide that the level of risk associ-
ated with an error in the blueprints is unacceptable. They can address this risk by assigning an addi-
tional architect or engineer to the project so that they can have an extra expert review the project
plans before starting construction. This may cost more, but they determine that the extra cost is worth
minimizing the risk and could try to pass some of that cost on to the client.

On the other hand, they could decide to take no action against the risk of changes from the fu-
ture homeowner. Because of the fee structure they put in place, they think changes are unlikely and
will have little impact on their overall business goals. Choosing to take no action is a common out-
come within the evaluation process, but it’s still beneficial to identify and analyze these risks so that
all stakeholders understand the position the business is in.

4.Safety Management System

A safety management system (SMS) is a systematic approach to managing safety, including
the necessary organisational structures, accountabilities, policies and procedures. (ICAQ)

Safety Management System (SMS) - A systematic and explicit approach defining the activi-
ties by which safety management is undertaken by an organisation in order to achieve acceptable or
tolerable safety.

The objective of a Safety Management System is to provide a structured management ap-
proach to control safety risks in operations. Effective safety management must take into account the
organisation’s specific structures and processes related to safety of operations.

Use of SMS can be generally interpreted as applying a quality management approach to con-
trol safety risks. Similar to other management functions, safety management requires planning, or-
ganising, communicating and providing direction.


https://skybrary.aero/index.php/International_Civil_Aviation_Organisation_(ICAO)
https://skybrary.aero/index.php/Safety_Management

The SMS development begins with setting the organisational safety policy. It defines the ge-
neric principles upon which the SMS is built and operated. This first step outlines the strategy for
achieving acceptable levels of safety within the organisation.

Safety planning and the implementation of safety management procedures are the next key
steps in the processes designed to mitigate and contain risk in operations. Once these controls are
ready, quality management techniques can be utilised to ensure that they achieve the intended objec-
tives and, where they fail, to improve them. This is accomplished by deployment of safety assur-
ance and evaluation processes which in turn provide for a continuous monitoring of operations and
for identifying areas of safety improvement.

Put simply, effective safety management systems use risk and quality management methods to
achieve their safety goals. In addition, SMS also provides the organisational framework to establish
and foster the development of a positive corporate safety culture.

The implementation of an SMS gives the organisation’s management a structured set of tools
to meet their responsibilities for safety defined by the regulator.

5.Common Workplace Accidents and How to Prevent Them

When you’re growing your business, the last thing you want to deal with is a workplace acci-
dent or injury. Accidents in the workplace can lead to not only physical harm but also undue stress
and hardship for employees and employers.

To prevent accidents from happening, start with a general awareness and understanding of the
safety risks in your work environment. Then, you’ll need to pair that knowledge with an action plan
for accident prevention to make sure the potential risks you’ve identified do not introduce harm into
your workplace.

The Impact of Workplace Accidents

Outside of bodily harm, workplace accidents present a number of challenges for business
owners.

First, workplace accidents can lead to a loss of productivity. If a worker is harmed in the
workplace, he or she may have to take time off of work. With the rest of the team having to pick up
the slack, you’re likely to lose the productivity you would have had with a fully staffed team.

Additionally, such accidents can impact other employees and may cause them to feel unsafe
in their workplace. This can translate to deflated morale and a loss of motivation, both of which can
negatively impact productivity.

Moreover, a business’s negligence that results in an accident or a bodily injury can have se-
rious financial and legal implications. Workers’ compensation claims may arise, as well as possible
litigation. A single lawsuit can significantly impede business growth and can even drive a business
into bankruptcy.

Preventing accidents and creating a culture of safety awareness are the best ways to ensure
that the above does not happen in your place of business.

6. Workplace Accident Statistics
The most recent data on workplace accidents show that there were 882,730 occupational inju-
ries and illnesses in 2017.
The Bureau of Labor Statistics (BLS) reported that of those cases:
e 11% involved overexertion in lifting or lowering.
e 64% of bone fractures were from accidents in the service industries.
e 62% of slips, trips, and falls were on the same level.
o 20% of slips, trips, and falls were from a worker falling between two or more levels.
e 15% of all nonfatal workplace injuries were from workers being struck by equipment or objects
while on the job.
« 35% of cases across all industries resulted from sprains, strains, and tears.
The BLS also reported that, across all industries, more than 25% of all injuries were caused
by slips, trips, and falls.
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Common Causes of Workplace Accidents
One of the cornerstones of safety awareness is understanding what unique risks are associated
with your work environment. With this aspect of awareness locked down, you’ll be able to craft
proactive solutions for preventing these accidents.
According to the Centers for Disease Control and Prevention (CDC), slips, trips, and falls in
the workplace are most likely to happen because of:
o Ladders
e Roofs
« Scaffolding
When assessing the cases reporting these accidents, the CDC found that:
o 20% of falls on the same level are from trips.
e 13% of falls on the same level are from slips.
e 11% of falls to a lower level occur when someone falls through a surface or an existing opening.
Even if your job environment does not involve workers interacting with the leading causes of
slips, trips, and falls (like ladders or scaffolding), there are other areas where these accidents can oc-
cur.
When assessing your workplace, be on the lookout for areas or objects that may increase the
likelihood of someone slipping, tripping, or falling. Slips, trips, and falls can also result from:
° Spl”S
o Slippery surfaces
e  Obstructions
e Broken equipment
e Areas with a lack of safety signage

7. The Best Ways to Prevent Workplace Accidents

The best way to avoid workplace accidents is through a strategic safety plan. With proactive
measures in place, you and your employees can create a culture of safety and a targeted accident pre-
vention program.

Consider the following tips to bolster your safety efforts:

1. Promote safety awareness and education with regular safety briefings and employee
safety training.

2. Install proper lighting to create a well-lit and visible jobsite that makes it easier for your
staff to see potential risks and avoid them.

3. Communicate safety hazards with adequate signage that clearly identifies hazardous
areas and potential risks like obstacles, spills, toxic materials, or other hazards.

4. Contain spills quickly when they happen, and remember to always have cleanup equip-
ment readily accessible in your workplace.

5. Routinely check for safety hazards, like spills or obstacles.

6. Install proper ventilation to prevent toxic chemicals or other foreign particles from being
inhaled by your employees.

7. Enforce proper attire that’s necessary for accident prevention, like hard hats or slip-
resistant shoes.

Now that you understand some of the most common causes of workplace accidents and how
you can prevent them, you can enhance your own safety program. Use the tips above to draft the ba-
sis for your program and tailor the needs of accident prevention to the unique challenges in your
workplace.


https://www.cdc.gov/niosh/docs/2019-128updated052019/pdfs/2019-128updated052019.pdf?id=10.26616/NIOSHPUB2019128updated052019

Kpumepuu ouenku nucomennozo nepesooa mexkcma oo6vémom 1600 3naxkoe — max 20 6anoB
(111L,1V cemectpsi) / 10 6amnos (V cemecmp).

Kommynukamuenbte U nepe-

bannwu bannwu
600uecKue A3zvikoevie cpeocmea 1, v V ce-
3”0””" cemecmpol mecmp
Peanuzosanvt  6ce  xommy- | Céazuviii mexcm, aoekeamunoe npumenenue aex- | 19-20 9-10
Hukamuguviezaoauu. Cosep- | CUKO-CPAMMAMUYECKUX Cpeocms, Uux OUanda3ow
WeHbl 8ce HeobXooumvle ne- | WUPOK. A3biKo8ble OUUOKU He CYUeCMBeHHbL.
pesoouecKue mpancgop- | Aoexeamuo nepedanvl HyHKYUOHATbHO-CMUIUC-
mayuu.llepe6od 36yuum ec- | muueckue ocobennHocmu mekcma. IlpasunbHo
mecmeenno.llepesoo-ueckue | nepedana cmpykmypa npeoiodceHusi ¢ MmouKu
HABbIKU NPOABNIEHbIE OOCMA- | 3peHUs  OUHAMUYECKO20  CUHmaxcuca(mema-
MOYHOU Mepe. pema). Couemaemocms €108, XapakmepHas 0
nepegoosiuyeco szvika (I14), ne napywaemcs.
3nauenuss cnoe 6 KoHmekcme NpaGUILHO NOHSI-
Mol U OJIs1 HUX HAUOEeHblyOaUuHble IKEUBANEHMbL.
Kommynuxamusnvie  3adauu | JJocmamouno cesasnviil mexcm, eocnpusmue | 15-18 7-8
Peanu308aHbl, HO MEKCM NpPo- | KOMOPOo20 Modicem Oblmb 3ampyOHEHO 8 Omni-
u3800um 6nedamieHue Heec- | OelbHbIX CAYUAAX U3-30 HENPABUILHO 8blOPAHHO-
MeCmeeHH020 OISl Nepegoosi- | 20 IKBUBANEHMA, HAPYULEHUsl 3AKOHO8 couemae-
weeosisvika. He ece nepeso- | mocmu cnoe 1A unu owub6ounoco nomumanust
Ooueckue mpancgopmayuu | OmoOenbHblX 2NeMEeHmMOo8 UCXOOHO20 MeKCma
cosepuenvl npasunvto. Ile- | (UT). @yuKyuoHanrbHO-CMUIUcCmuyecKue o0co-
pesoouecKue HABbIKU He Npo- | BeHHOCMU MeKCma 6 OCHOBHOM NepeOaHbl.
ABNEHbl 8 OOCMAMOYHOU Me-
pe.
Peanuzosanvr ne 6ce xommy- | B mexcme ecmo epyovie epammamuueckue unu | 11-14 5-6
HUKAMUBHble — 3a0ayu  UIU | IeKCUYecKue OwudKy, UCKAXICarowue Ccmblcl
yacmev U3 HUX peanu3osama | npeonodcenuti (ne donee 3). Cmpykmypuwli u
HeaoeK6amHo. Ilepesoo- | nexcuueckutl OUana3onbl 3aMemHo 0CPAHUYEHbI,
yeckue HABLIKU  HEYCMOU- | C8A3HOCMb meKkcma Hapywena. Omcymcmesyem
YUBHL. nonvlmKa nepeoams  (OYHKYUOHANbHO-CIUIUC-
muyeckue 0cobeHHOCmU mexKcma.
Kommynuxamusnvie 3adauu 6 | Ucxoownwviti mexcm cmyoenmom ue nouam. He- | 0-10 0-4

yenom He peanusosausvi. Ile-
pesoo npedcmasisem cobotl
beccmuicnennviti mekcm. Om-
CYymcmeyom Hasvlku pabomol
co cnosapém (HeymeHue 6bi-
bpamo HyJHCHOE NO KOHMEK-
cmy cnoso). Illepesooueckue
HABbIKU — NPAKMUYECKU Om-
cymcmeyrom.

npasuibHO nepeoana CMmpyKmypa npeonodice-
Hutl. bonvwoe konuuecmeo epybvix neKkcuxo-
2pamMmamuieckux OwuboK, Hapyuwenus cove-
maemocmu 8 1A DYHKYUOHATILHO-
cmuaucmuyeckue 0coOeHHOCmU MeKCma Ccmy-
O€HMOM He 0CO3HAIOMCs U 2py00 HapPYUAIOMCSL.
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Safety engineering.

Safety culture.

General safety rules.
Worker protection.

NG~ wNE

TeMbIAIAYCTHBIXCOOOIIEHM i

Industrial hazards. Hazard analysis.
Safety management system.

Industry and the environment.

Personal protective equipment.

Kpurtepuu oneHMBaHHsA MOHOJOTHYECKOro Bbicka3biBanusi — max 10 6ammos(l11,1V, V ce-

MeCTPBbI).

PemieHune KOMMYHHUKATHB-
HOM 3a1a4u

Jlekcuko-TpaMMaTHYeCKOe
odopmiieHue peun

IIpousHocurenbHast
CTOPOHA pe4yH

Bannw
I, 1v, v
cemecmpul

3amanue BBINOJHEHO MMO0JI-
HOCTLIO: 1[€JTb OOIIEHHS JOC-
TUTHYTa; TeMa PacKpbITa B
ITOJTHOM 00BbeMe (TTOJTHOCTBIO
PACKpBITHI BCE aCMEKTHI, yKa-
3aHHBIC B 3aJIaHUH, JaHbI pa3-
BEPHYTHIC OTBETHI HA 2 JOTOJ-
HUTENBHBIX BOIPOCA); COIUO-
KYJIBTYPHBIC 3HAHUS UCIIOJIb-
30BaHbl B COOTBETCTBUU C CHU-
Tyauueu oOIIeHusl.

9-10

3aganue BBINMOJHEHO: 1EIh
0OIIeHNsT JOCTUTHYTA, HO TeMa
packpbITa HE B TIOTHOM 00be-
Me (acIeKThl, yKa3aHHBIC B 3a-
JaHUH, PACKPBITHI HE TIOJTHOC-
TBIO; JTAaHBI KPaTKHE OTBETHI HA
2 TOTIOTHHUTENBHBIX BOIPOCA);
COLIMO-KYJIBTYPHBIC 3HAHUS B
OCHOBHOM HCIIOJIb30BaHbI B
COOTBETCTBHH C CHTYyaIluen

Hcnons3yemblil J1EKCHKO-TpaM-
MaTU4YECKUI MaTepual COOTBET-
CTBYET MOCTaBJICHHON KOMMY-
HUKATUBHOMH 3agade. JIEMOHCT-
pHUpyeTcsi pa3HOOOpa3HEbIi CII0-
BapHBIN 3arac v BIIaJICHUE MPOC-
THIMH U CIIO)KHBIMH T'paMMaTH-
YECKUMH CTPYKTYPaMH, HCITIOJIb-
3YIOTCSI pa3INIHBIC TUITBI TIPE]I-
noxeHu. Jlekcuko-rpaMMaru-




00IIIeHHS.

YeCcKHEe OLIMOKHU MPaKTUIECKU
OTCYTCTBYIOT (IOITyCKaeTcsi He
Oonee 4 HErpyOBIX S3BIKOBBIX
omKOOK, HE 3aTPYAHSIONINX
TTOHUMAaHUe).

3aganude BBINOJHEHO Yac-
THYHO: II€Ih OOIIEHHS I0C-
TUTHYTa HE MOJHOCTBIO; TeMa
packppiTa B OrPaHUYCHHOM
o0BeMe (He BCe acmeKTHI, yKa-
3aHHBIC B 3aJ]aHUU, PACKPBITHL;
IaH OTBET Ha OJHWH IOIOJIHH-
TEJIbHBIA BONPOC WM JIaHBI
HETOYHEIEC OTBETHI HA 2 JIOMOJI-
HUTENIEHBIX BOMPOCA); COIUO-
KYJIETYpPHBIC 3HaHHS Majo HC-
I10JIb30BaHbI B COOTBETCTBUU C
CUTYyaIel OOIICHMSI.

Hcnons3yemslil 1EKCUKO-TpaM-
MaTHYECKHH MaTepuan B LeJIOM
COOTBETCTBYET MOCTAaBICHHOM
KOMMYHUKAaTHBHOU 3anaye. Ha-
OJIromaeTcst HEKOTOpoe 3a-
TpyZHEHHE TPH MOAOOPE CIIOB U
HETOYHOCTH B HIX yIOTpebIe-
HuU. MICnonib3yroTCs NpOCThIE
IrpaMMaTHYECKUE CTPYKTYPHI.
JonyckaroTcst JeKCUKO-TpaMma-
THYeCKHe omuokm (He 6osee 6
SI3BIKOBBIX OITHOOK).

Peub moHsiTHA: TIpak-
TUYECKH BCE 3BYKH B
MOTOKE pEeYd TPOU3-
HOCSIT-CSl TIPaBHIIBHO:
HE JIOomyc-KaroTcs §o-
HEMaTU4eCKUe OIIu0-
KU (MEHSIONINE 3HAYC-
HHE BBICKA3bIBA-HUA);
coOJromaercs pa-
BHJIbHBIN WHTOHA-
LIMOHHBIA PUCYHOK.

3ajaHue He BBINOJHEHO:
[IeJTh OOIIEHNS HEe JOCTUTHYTA.

Henocratounslii cioBapHsIil 3a-
I1ac, HeMpaBUJILHOE UCIIOIb30Ba-
HHE I'PaMMaTUYECKUX CTPYKTYD,
MHOI'OYUCJICHHBIC A3bIKOBBIC
OKMOKK HE MO3BOJISIOT BBINOJ-
HUTH IOCTABJICHHYIO KOMMYHU-
KAaTUBHYIO 3aja4y.

Peun mouTH He BoC-
NMPUHUMAETCS Ha
CJIYX M3-3a Hempa-
BHUJIBHOTI'O HpOI/I3HO-
[IeHHUSI MHOTHX 3BYKOB
U MHOT'OYHCJICHHBIX
(hoHEMaTHYECKIX
OIIIOOK.
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IlepeyeHnb TeM /1151 MPOBeIEHUS KPYIJIOTO CTOJIA
1. Industrial hazards. Hazard analysis. Safety management system. Safety culture. Key elements of an effec-
tive safety culture.
2. Technologiesofthe 21* century. Challenges for engineering. Human civilization in the 21% century.

KpurtepuunoneHuBaHUsIMOHOJI0THYEeCKOTOBbICKa3bIBaHusi — Max 20 oamnos(l11,1V cemect-
pol) / 10 6amnoB (V cemecmp).

. 3 > a 3 §~
PemeHneKOMMYHUKATHBHO# Jlekcuko-rpammaTuieckoe Ipousnocurenpnas | 5= S| 5 g
3a1a4H odopmiaenne peun CTOPOHA pe4yn [§ = § g §
o >
3ajganue BBINOJHEHO MOJ- 19-20 | 9-
HOCTBIO: LIeJb OOIIEHHS A0C- 10
THTHYTA; TEMa PAaCKphITa B
MTOJTHOM 00BeMe (ITOTHOCTHIO
PaCKpBITHI BCE aCMEKTHI, yKa-
3aHHbBIE B 3aJIJaHHH, JAHBI pa3-
BEpHYTHIE OTBETHI Ha 2 JIOTIOJI-
HUTEIBHBIX BOIIPOCA); COIHO-
KYJIETYpHBIE 3HAHHS UCTIOJb-
30BaHBI B COOTBETCTBHH C CH-
Tyanuei o0IIeHusl.
3agaHue BBINOJHEHO: LIETb Hcnonp3yemblit IEKCUKO-Tpam- 15-18 | 7-8
OOIIEHUs TOCTUTHYTA, HO TeMa | MAaTUYEeCKUH MaTepuall COOTBET-
pacKpbITa HE B IIOJTHOM 00BbE- | CTBYET IOCTABJIEHHOH KOMMY-
Me (acmeKThl, yKa3aHHBIC B 3a- | HUKAaTHBHOM 3amade. JleMoHCT-
JIAHWH, PACKPBITHI HE TIOJIHOC- | PUPYETCs pPa3HOOOpa3HbIi ci1o-
TBIO; JaHBI KPAaTKHE OTBETHI HA | BapHBIH 3amac M BiaJeHue Ipoc-
2 MOMOJTHUTENIBHBIX BOIIPOCA); | THIMH U CIIOKHBIMH I'paMMaTH-
COIIMO-KYJIBTYpHBIC 3HAHUSI B | YECKUMH CTPYKTYPaMH, UCIIOIIb-
OCHOBHOM HCIIOJIb30BaHbI B 3YIOTCS Pa3IUYHBIE THUIIBI TIPE/-
COOTBETCTBHU C CUTyalnen noxeHui. Jlekcuko-rpammaru-
OOIIIEeHUSI. YecKHe ONIMOKYU MPaKTUIEeCKN
OTCYTCTBYIOT (JIOITyCKaeTCs HE
Oonee 4 HErpyOBIX S3BIKOBBIX
OImMOOK, HE 3aTPyTHSAIOLINX
TIOHUMAaHUe).
3ajganue BbINOJHEHO 4ac- | Vconb3yemslii tekcuko-rpam- | Peus monsitHa: npak- | 11-14 | 5-6
THYHO: 1eNb OOLICHUS [0C- | MaTMYECKUI MaTepual B IIeJIOM | THYECKH BCE 3BYKH B
TUTHYTa HE IMOJHOCTHIO; TEMa | COOTBETCTBYET ITOCTABICHHOMN MOTOKE pEeYd TPOU3-
packpeiTa B OTpaHUYEHHOM | KOMMYHHKAaTHBHOM 3ajiave. Ha- | HocsAT-csi  MpaBHIIBHO:
o0beMe (He Bce acleKThl, yKa- | OJrogaeTcss HEeKOTopoe 3a- He Jomyc-KarTes ¢o-




3aHHEIC B 3aJ]aHUU, PACKPBITHL;
JlaH OTBET Ha OJIVH JOTIOJHH-
TEJIbHBIA BOMPOC WM JIaHBI
HETOYHBIC OTBETHI HA 2 JIOMOJI-
HUTEJIBHBIX BOIPOCA); COIHO-
KYJIETYpPHBIC 3HaHHS Majo HC-
MOJIb30BaHbI B COOTBETCTBUU C
CUTYyaIMel oOIeHMsI.

TPYAHEHHE TPU TOAOOPE CIIOB U
HETOYHOCTH B UX ynoTpedie-
Hun. Mcnons3yrotes npocThie
rpaMMaTHYECKUE CTPYKTYPHI.
JomycKkaroTcs TeKCUKO-TpaMMa-
THYeCKHe omuoOKm (He O6oyee 6
SI3BIKOBBIX OIIMOOK).

HEMaTHYECKUE OIINO-
KU (MEHSIONINE 3HAYe-
HUE BBICKA3bIBa-HUA);
coOJromaercs pa-
BWJIBHBIN HWHTOHA-
LIAOHHBIA PUCYHOK.

3amanMe He BBINOJHEHO:
1eJTb OOIIEHHS HE JOCTHTHYTA.

Henocrarounslii ciioBapHbii 3a-
T1ac, HeMPaBMIIbHOE UCTIOTh30Ba-
HHE IPaMMaTHUUYECKUX CTPYKTYD,
MHOTOYHCIICHHBIE S3BIKOBBIC
OIIMOKY HE TO3BOJISOT BBIMIOJ-
HUTD MTOCTABJICHHYIO KOMMYHHU-
KaTHBHYIO 33/1a4y.

Peub mouTHu He BOC-
NPUHUMAETCS HA
CJIyX U3-3a Hempa-
BHJIBHOTO TIPOH3HO-
[IeHHSI MHOTHX 3BYKOB
1 MHOTOYHCJIEHHBIX
(hoHEMaTHYECKIX
OIINOOK.

0-10

0-4
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20

IK3aMeHAIMOHHBIN OMjIeT

1. Yrenue u mepeBo/I TEKCTA MO CHEUATLHOCTHC aHIJIMMCKOTO SI3bIKa Ha PYCCKUM S3BIK.
2. [TonroroBka aHHOTAIMH K TEKCTY Ha aHTIIMICKOM SI3BIKE.

Kpumepuu ouenxku nepesooa mexcma oovémom 1600 3naxoe — max 20 6a710B.

KomMMyHHKaTHBHBIE U Tie-
pPeBOIYECKHE 321aYH

SI3bIKOBBIE CPEACTBA

Bbanasr

Peanmu3oBansl Bce KOMMY-
HuKatuBHble 3anadn. Cosep-
IIeHbl BCE HEOOXOAMMBIE Iie-
peBoaUeECcKue Tpancdop-
Manuu. [lepeBon 3ByuuT ec-
TecTBeHHO. llepeBoa-ueckue
HaBbIKU TPOSIBJICHBI B J10CTa-
TOYHOU Mepe.

CBs3HBIN TEKCT, aJleKBaTHOE NMPUMEHEHHE JIEK-
CHUKO-TPAaMMAaTHYECKUX CpEACTB, HMX JHAaINa3oH
MIMPOK. SI3BIKOBBIE OIIMOKU HE CYIIECTBEHHBI.
AJlekBaTHO mepenaHbl (yHKIHOHAIBHO-CTUIIHMC-
TUYeCKHuEe 0CcOOEHHOCTH TekcTa. [IpaBuibHO Te-
pellaHa CTpyKTypa NMpeiaokKeHHs ¢ TOUKH 3pEHUs
JTUHAMHUYECKOT0 CHUHTakcuca(rema-pema). Coue-
TAeMOCTb CIJIOB, XapaKTepHast AJIsi IePEBOASIIETO
a3bika (I151), He Hapymaercd. 3HayeHHUs CJIOB B
KOHTEKCTE MPABWJIBHO MOHATHI U A HUX Hai-
JICHBI Y/Ia4HbIE SKBHBAJICHTEI.

18-20

KomMmyHUKaTHBHBIE — 33/1a4M
peann30BaHbl, HO TEKCT IPO-
M3BOJMT BIIEUATIIEHUE Heec-
TECTBEHHOTO ISl TIEPEBOJIS-
mero s3pika. He Bce nepeso-
TYECKHe TpaHcPopMaluu co-
BeplIeHb! MpaBuibHO. Ilepe-
BOAYCCKHUE HAaBBIKM HE IIPO-
SIBJICHBI B JIOCTaTOYHOM Mepe.

JlocTaTOuHO CBSI3HBIM TEKCT, BOCHPUATHE KOTO-
poro MoKeT OBITh 3aTPYAHEHO B OTAEIbHBIX
cllydasix M3-3a HEMPaBUJIbHO BBIOPAHHOTO SKBHU-
BAJIEHTa, HApYIIEHUS 3aKOHOB COYETAEMOCTH
cioB I mnu ommbGOYHOro MOHMMAHUS OTIEINb-
HBIX 35ieMeHToB ucxonaHoro tekcra (UT). OyHk-
[IUOHAIBHO-CTHIIMCTUYECKHE OCOOEHHOCTH TEK-
CTa B OCHOBHOM I1€pE/IaHbl.

15-17

Peanu3oBanbl HE Bce KOMMY-
HUKATUBHBIE  33Jaud  WIU
yacTb M3 HHUX peajlu30BaHa
HEAJIEKBATHO. IIepeBon-
YECKHE HAaBBIKM  HEYCTOM-

B Ttekcrte ectb rpyOble rpaMMaTU4YecKHE WIH
JIEKCUYECKUE OMIMOKH, HUCKAXKAIOUINE CMBICIT
npemioxkennii (He Oonee 3). CTpyKTypHbIH U
JIEKCUYECKUI JMana3oHbl 3aMETHO OrpaHHYEHBHI,
CBSI3HOCTh TeKcTa HapymeHa. OTCYTCTBYeT Mo-

10-14




YHBBI.

OpITKa  Tepeaath  (PYHKIHOHAIBHO-CTHIIHC-
TUYECKUE OCOOEHHOCTH TEKCTA.

KoMMyHHKaTHBHBIE 3a7]aud B
LeJIOM He peanu3oBanbl. [le-
pEeBOJ MpEACTaBIseT CcOoOOU
OeccMbICIieHHBIH TekeT. OT-
CYTCTBYIOT HaBBIKM DPaOOTHI
co cioBapéM (HEyMEHHE BbI-
OpaTh HYXHO€ MO KOHTEKCTY

Ncxonupiit TEKCT CTyleHTOM He moHsT. Hempa-
BWIBHO TMepeJaHa CTPYKTypa MpeaJIoKEHUH.
Bonpmoe  komuuecTBO  TPYOBIX  JIGKCHKO-
rpaMMaTHYECKUX OMIMOOK, HAPYIICHUS coveTae-
Moctd B IS, OyHKIMOHATBHO-CTUIIMCTUYECKHE
OCOOEHHOCTH TEKCTa CTYJIEHTOM HE OCO3HAIOTCS
¥ Tpy00 HapyIIalOTCs.

cioBo). llepeBomueckue Ha-
BBIKH TIPAKTUYECKH OTCYTCT-

BYIOT.

0-9

Kpumepuu oyenxu annomayuu Kk mexkcmy— max 20 6a,1J10B.

Lenp aHHOTALMK TOCTUTHYTA MOJHOCTBIO.

OO0beM aHHOTALMU JIOTUYECKHU pacIlpeliesieH MEXAY 00s3aTeNbHBIMU HIIEMEHTAMHU
AQHHOTALMU U COOTBETCTBYET UX 3HAUUMOCTHU

['paMOTHO HamMcaHHasi, JOIMYECKH BBICTPOEHHAs aHHOTaUWsA. SI3bIK aHHOTAlUH B
[IeJIOM HE MMEEeT KOMMYHHMKATHBHBIX OIIMOOK, a TaKkke IrpyObIX rpaMMaTHUYECKHX,
JIEKCUYECKUX U MPOYUX OIIHUOOK.

Jlexcuueckoe oopmileHHE COOTBETCTBYET CTHJIMCTUKE U HOPMAaM HAay4yHOTO TEKCTa
B LIEJIOM M KaHpY.

18-20

Henp aHHOTALMK JTOCTUTHYTa C HEKOTOPBIMH OTOBOPKaMH.

HeonpasganHoe Bbijenenne 1 uinm 2 37€MEHTOB aHHOTALMH, WIM HEONpPaBAaAHHOE
yMeHbIIIeHHue onucaHus 1 uiau 2 3J1eMEeHTOB aHHOTAIIWH.

B 1iemom aHHOTAIMsI HammKMcaHa TPaMOTHO, HET TPyObIX HapyImIeHUH JIOTUKH. MIMeroT-
Csl He3HAYUTENIbHbIC OMMOKH. Kon4ecTBo KOMMYHUKAaTHBHO 3HAYUMBIX OIMOOK HE
MPEBBIIIAET OTHOM.

B anHOTaImm npucyTCTBYIOT OT/JEIbHBIC CIOBA U BBIPAXKEHUS, KOTOPhIE HE COOTBET-

CTBYIOT XKaHDY.

15-17

Ilenp aHHOTALMM JOCTUTHYTA B OOIIMX YepTax.

HeonpasnanHoe pacnpeeneHue 00beMOB aHHOTAIUU MEXY €€ 2JIEMEHTaMH.

B annoTamumu npucyTcTBYIOT 3aMeTHble omnOku. EcTh oTaenbHble (He Oosee 2)
KOMMYHHUKATHUBHBIE OIIHOKH, KOTOPBIE HE CHIIHO HAPYIIAIOT JIOTHUKY H3JI0KEHUSL.
TexcT aHHOTAIMK BKJIIOYAET 3aMETHOE KOJIMYECTBO CTHIMCTHYECKU HEPEIEeBaHTHOM
JIEKCUKH, HCHOJIb30BaHbl 000POTHl M IpaMMaTHYECKHE KOHCTPYKLUH, HE HCIOJb-
3YIOIIMECs B HAYYHOM CTHUJIE.

10-14

Lenb HE MOCTUTHYTA, AaHHOTALMS HOCUT (hparMEeHTapHBINA XapaKTep.

UpesmepHasi 1o 00beMy WM CIIMIITKOM KOPOTKAasi aHHOTAIIHSI.

B aHHOTanmm mpuCyTCTBYIOT KOMMYHUKATHBHBIE OMIMOKH, KOTOPBIE MPETATCTBYIOT
MTOHUMAaHUIO JIOTHKHU H3JI0KCHHS.

AHHOTaIMs UMEET BBIPAKCHHYIO CMEIIAHHYIO CTHIMCTHKY. CTHIMCTUYECKH aHHO-
Talys HE COOTBETCTBYEeT HOpMaM. B aHHOTammm npeobiagaeT pa3roBOpHAs WIN
MHAasi HEpEJIEBAHTHAs JICKCHKA B 3HAUUTEJbHBIX KOJTMYECTBAX.
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